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Policy Context 
GENDER EQUALITY



Institutional change

ERA Policy Priority since 2012 : Gender equality and gender mainstreaming in research  
➢ Gender equality in scientific careers at all levels 
➢ Gender balance in decision-making bodies and positions  
➢ Integration of the gender dimension in research and innovation content (sex and gender analysis)

Policy translated into EU funding 
• Support to the implementation of Gender Equality Plans (GEPs) in HEIs, research 

organisations and public bodies since 2011 (FP7 and Horizon 2020)  
! over 200 organisations supported, through 30 GEP-implementing projects, for a 
budget over 72 EUR Million 

• Additional research, coordination and support actions including e.g. training 
academy, communities of practice, support to policy coordination 

• Good practices and guidance on GEPs, including the EIGE-DG RTD GEAR Tool

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52012DC0392&from=EN
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52012DC0392&from=EN
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52012DC0392&from=EN
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52012DC0392&from=EN


She Figures 2021
PhD women graduates 48.1 %

PhD women graduates 
Information and Communication Technologies 22.4 %

PhD women graduates 
Engineering, manufacturing, construction 29.4 %

Women Researchers 32.8 %

Women in grade A positions 26.2 %

Women Heads of Higher Education institutions 23.6 %

Women board leaders 24.5 %

Women board members 31.1 %

Publications with a gender dimension in their R&I content* 1.8 %

* Highest percentage in the Medical & Health sciences; lowest percentage in Engineering & Technology

• Full Report 

• Interactive website 
incl. MS country fiches 

• Policy briefs

https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/67d5a207-4da1-11ec-91ac-01aa75ed71a1
https://ec.europa.eu/assets/rtd/shefigures2021/index.html
https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/d9fbd9da-4da0-11ec-91ac-01aa75ed71a1


Communication ‘A new ERA for Research & Innovation’ 
30 September 2020

• Persisting gender inequalities in European R&I systems hinder the ERA’s potential 

• There is also a need to address diversity by opening policy to intersections with other social categories, such as ethnicity, disability and sexual orientation, as well as gender-based discrimination 
and violence in R&I organisations 

• Need to address inclusiveness: with intersecting social categories (e.g. ethnicity, sexual orientation, disability), involving private/innovation sector, and ensuring geographical inclusiveness

The Commission will: 
12. Propose as of 2021, in line with the Horizon Europe programme objectives, the 

development of inclusive gender equality plans with Member States and 
stakeholders in order to promote EU gender equality in R&I

Deepening the ERA: Gender Equality to strengthen the European R&I potential

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0628
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0628
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0628


• New factsheet and upcoming report  
• Inclusive gender equality actions in R&I are at the early stages of development both at national 

and EU level. 
• Challenge to move beyond general approaches to diversity and inclusion with concrete 

policy objectives and associated actions. While data collection is key, the perceived absence of 
equality data should not be a barrier to action.  

• Further support under WIDERA Work Programme: GENDERACTIONPlus, INSPIRE, 
& EU Award for Gender Equality Champions (launching in July); WIDERA 
2023-2024

Towards inclusive gender equality in R&I

https://op.europa.eu/en/publication-detail/-/publication/8527a556-e543-11ec-a534-01aa75ed71a1/language-en


Policy Framework
• Commission’s proposal for Council Recommendations on a Pact for R&I in Europe sets 

gender equality and inclusiveness as principle and value of the ERA.

• Council Conclusions on the future governance of the ERA adopted in the Competitiveness 
Council of 26/11/2021

• ERA Policy Agenda (2022-2024), annexed to the Council Conclusions on the future 
governance of the ERA, including Action 5. Promote gender equality and foster 
inclusiveness, taking note of the Ljubljana Declaration

+ Ljubljana Declaration on Gender Equality in Research & Innovation

• Global Approach to Research and Innovation: mainstream and integrate the gender 
dimension in international cooperation; through dialogue with non-EU countries, foster gender 
balance and equality, youth empowerment, inclusiveness, and diversity.

+ Marseille Declaration on International Cooperation in R&I 

• New European Innovation Agenda (05/07/2022): new flagship initiatives: EIC WP 2022 Pilot 
European innovation gender and diversity index,  EIT Women2Invest Programme, Women 
Entrepreneurship and Leadership scheme

https://ec.europa.eu/info/files/pact-research-and-innovation-europe-factsheet_en
https://data.consilium.europa.eu/doc/document/ST-14126-2021-INIT/en/pdf
https://data.consilium.europa.eu/doc/document/ST-14126-2021-INIT/en/pdf
https://ec.europa.eu/info/files/european-research-area-policy-agenda-2022-2024_en
https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/PSEU/Ljubljana-Declaration-on-Gender-Equality-in-Research-and-Innovation-_endorsed_final.pdf
https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/PSEU/Ljubljana-Declaration-on-Gender-Equality-in-Research-and-Innovation-_endorsed_final.pdf
https://ec.europa.eu/info/files/communication-global-approach-research-and-innovation_en
https://www.enseignementsup-recherche.gouv.fr/sites/default/files/2022-03/-en-marseille-declaration-17075.pdf
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52022DC0332


Deepening the ERA: Action 5 - Promote gender equality and 
foster inclusiveness, taking note of the Ljubljana Declaration

Four interlinked outcome deliverables

1. Develop a policy 
coordination 
mechanism to 
support all aspects of 
gender equality 
through inclusive 
Gender Equality 
Plans and policies, 
and a dedicated EU 
network on their 
implementation

2. Strategy to counteract 
gender-based violence 
including sexual 
harassment in the 
European R&I system 
and to assure gender 
equality in working 
environments through 
institutional change in any 
research funding or 
performing organisation

3. A policy 
approach to 
strengthen 
gender 
equality, that 
addresses 
gender 
mainstreaming
to advance the 
new ERA

4. Develop 
principles for the 
integration and 
evaluation of the 
gender perspective 
in research and 
innovation content 
in cooperation with 
national research 
funding organisations



 
European Strategy for Universities (ES4U)

• Communication adopted by the Commission on 18 January 2022
• 4.2 Foster diversity, inclusiveness and gender equality:

The Commission, in close cooperation with the stakeholders and the Member States, will:
• Develop a European framework for diversity and inclusion, including on gender gaps, identifying 

challenges and solutions for universities, and the needed support of public authorities.
• Address the underrepresentation of women in STEM fields through a roadmap that includes a 

manifesto from STE(A)M-oriented universities on gender-inclusive STE(A)M education.
In addition to the above, the Commission calls on Member States:
• To encourage universities to implement institutional change through concrete measures for diversity 

and inclusion, including voluntary, quantified targets for inclusion and inclusive gender equality plans

• Endorsed by the Council in Conclusions adopted on 5 April 2022

https://education.ec.europa.eu/document/commission-communication-on-a-european-strategy-for-universities
https://education.ec.europa.eu/document/commission-communication-on-a-european-strategy-for-universities
https://education.ec.europa.eu/document/commission-communication-on-a-european-strategy-for-universities
https://education.ec.europa.eu/document/commission-communication-on-a-european-strategy-for-universities
https://education.ec.europa.eu/document/commission-communication-on-a-european-strategy-for-universities
https://data.consilium.europa.eu/doc/document/ST-7936-2022-INIT/xx/pdf
https://data.consilium.europa.eu/doc/document/ST-7936-2022-INIT/xx/pdf
https://data.consilium.europa.eu/doc/document/ST-7936-2022-INIT/xx/pdf


• Enforce and monitor gender equality provisions and requirements in Horizon Europe
• Develop Inclusive Gender Equality Plans and Policies in R&I organisations, in line with the new ERA Policy 

Agenda (Action 5 - Promote gender equality and foster inclusiveness, taking note of the Ljubljana Declaration), 
including:
▪ Knowledge and practice on intersectional gender equality policies
▪ European baseline on gender-based violence in R&I organisations
▪ Commitment of RFOs towards the implementation of gender equality principles in assessment procedures 

and integration of the gender dimension in programmes
▪ Support women in leadership positions

• Address the under-representation of women in STEM through a roadmap of activities rolled out in the European 
Year of Youth, including a STE(A)M Manifesto, in line with the ES4U

• Address the impact of COVID-19 on gender equality in R&I, especially young researchers
• Gender mainstreaming across all activities, including through the Global Approach

Key Policy Priorities for Gender Equality in European R&I 
(2022-2024)



Gender Equality  
HORIZON EUROPE



Gender Equality Plan: Eligibility Criterion 

Integration of the gender dimension: Award Criterion

Gender balance: Ranking Criteria – for ex aequo proposals 

Gender equality: a strengthened crosscutting priority 
in Horizon Europe 
• Article 7(6) and Recital 53 of Framework Regulation 
• Articles 2(2)(e) and 6(3)(e) of the Specific Programme

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32021R0695&from=EN
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32021R0695&from=EN
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32021D0764&from=EN
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32021D0764&from=EN


• Enforce and monitor gender equality provisions and requirements in Horizon Europe
• Develop Inclusive Gender Equality Plans and Policies in R&I organisations, in line with the new ERA Policy 

Agenda (Action 5 - Promote gender equality and foster inclusiveness, taking note of the Ljubljana Declaration), 
including:
▪ Knowledge and practice on intersectional gender equality policies
▪ European baseline on gender-based violence in R&I organisations
▪ Commitment of RFOs towards the implementation of gender equality principles in assessment procedures 

and integration of the gender dimension in programmes
▪ Support women in leadership positions

• Address the under-representation of women in STEM through a roadmap of activities rolled out in the European 
Year of Youth, including a STE(A)M Manifesto, in line with the ES4U

• Address the impact of COVID-19 on gender equality in R&I, especially young researchers
• Gender mainstreaming across all activities, including through the Global Approach

Key Policy Priorities for Gender Equality in European R&I 
(2022-2024)



Useful Resources
HORIZON EUROPE



Gender Equality in R&I policy webpage

https://ec.europa.eu/info/research-and-innovation/strategy/gender-equality-research-and-innovation_en 

SCAN ME! 

https://ec.europa.eu/info/research-and-innovation/strategy/gender-equality-research-and-innovation_en
https://ec.europa.eu/info/research-and-innovation/strategy/gender-equality-research-and-innovation_en
https://ec.europa.eu/info/files/gender-equality-plans-frequently-asked-questions_en


Supporting GEP practice and knowledge

1. Detailed Horizon Europe Guidance on GEPs published on 28/09/2021  

2. Online trainings to countries with higher amount of organisations without GEPs. 
BG, EL, HU, HR, IT, BA, RO, PL, Baltic Countries, CY 

3. Online mutual learning workshops, building on European Universities Alliances

• EIGE-RTD ‘Gender Equality in Academia and Research Tool’ (GEAR tool) updated

• Pilot EU ‘knowledge & support facility on institutional change through GEPs’

• Dedicated webinar on 23/06: 

The Gender Equality Plan eligibility criterion 
in Horizon Europe: Who is concerned? How 
to comply with it? 

https://op.europa.eu/en/publication-detail/-/publication/ffcb06c3-200a-11ec-bd8e-01aa75ed71a1/language-en/format-PDF/source-232129669
https://eige.europa.eu/gender-mainstreaming/toolkits/gear
https://ec.europa.eu/research/participants/docs/h2020-funding-guide/other/event220623.htm
https://ec.europa.eu/research/participants/docs/h2020-funding-guide/other/event220623.htm
https://ec.europa.eu/research/participants/docs/h2020-funding-guide/other/event220623.htm
https://ec.europa.eu/research/participants/docs/h2020-funding-guide/other/event220623.htm
https://ec.europa.eu/research/participants/docs/h2020-funding-guide/other/event220623.htm
https://ec.europa.eu/research/participants/docs/h2020-funding-guide/other/event220623.htm
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Thank you! 

 
  
 
 

#HorizonEU
http://ec.europa.eu/horizon-europe 

For questions and further information on gender equality provisions, please contact: 
RTD-GENDERINRESEARCH@ec.europa.eu  

http://ec.europa.eu/horizon-europe
mailto:RTD-GENDERINRESEARCH@ec.europa.eu

