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Communication ‘A new ERA for Research & Innovation’
30 September 2020

• Persisting gender inequalities in European R&I systems hinder the European Research Area’s potential:

under-representation of women in STEM, only 24% in top academic positions, under 10% among patent 

holders, gender-based violence, and low level of integration of sex/gender analysis in R&I content

• Need to address inclusiveness: with intersecting social categories (e.g. ethnicity, sexual orientation, 

disability), involving private/innovation sector, and ensuring geographical inclusiveness

The Commission will:

12. Propose as of 2021, in line with the Horizon Europe programme objectives, 

the development of inclusive gender equality plans with Member States 

and stakeholders in order to promote EU gender equality in R&I

Deepening the ERA: Gender Equality to strengthen the European R&I potential

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0628


Gender Equality Plan: Eligibility Criterion

Integration of the Gender Dimension in R&I content: mandatory by default, unless 
specified otherwise in topic description. Award Criterion under Excellence (methodology)

Gender Balance in research teams: Ranking Criterion for ex aequo proposals

Gender equality: strengthened crosscutting priority in Horizon Europe

• Article 7(6) & Recital 53 of Framework Regulation ; Articles 2(2)(e) & 6(3)(e) of the Specific Programme

Three levels:

 Methods and case studies in Gendered Innovations 2 Expert Report 

 Additional guidance in Horizon Europe Programme Guide (‘gender equality & inclusiveness’)

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32021R0695&qid=1624249122521
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32021D0764&qid=1624249014810
https://ec.europa.eu/info/news/gendered-innovations-2-2020-nov-24_en
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/guidance/programme-guide_horizon_en.pdf


Eligibility Criterion

Gender Equality Plan (applicable from 2022 onwards)

Participants (as Beneficiaries and Affiliated Entities) that are public bodies, research 

organisations or higher education institutions* established in a Member State or 

Associated Country must have a gender equality plan in place, fulfilling mandatory

process-related requirements

● A self-declaration will be requested at proposal stage (for all categories of participants)

● Included in the entity validation process (based on self-declaration)

* Private-for-profit entities (incl. SMEs), NGOs, CSOs, as well any types of organisations from non-associated 

third countries, are exempted for the criterion. See legal categories definitions in the Funding & Tenders Portal 

https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/rules-lev-lear-fca_en.pdf


Public document

• Formal document 

• Signed by top 

management 

• Published on the 

institution’s website 

• Disseminated 

through institution 

Dedicated 
resources

• Funding for gender 

equality positions 

or teams

• Reserved time for 

others to work on 

gender equality

Data collection 
and monitoring

• Data on sex or 

gender of staff 

across roles and 

leadership

• Annual reports and 

evaluation of 

progress and 

outcomes

Training and 
capacity building

• Whole organisation 

engagement

• Tackle gender 

biases

Mandatory GEP process requirements



Work-life 
balance and 

organisational 
culture

Gender balance 
in leadership 
and decision-

making 

Gender equality 
in recruitment 

and career 
progression 

Integrating the 
gender 

dimension into 
research and 

teaching content

Measures 
against gender-
based violence, 
including sexual 

harassment

Recommended GEP content areas

Essential factors for gender equality in R&I



Supporting GEP practice and knowledge

• Detailed Horizon Europe Guidance on GEPs published on 28/09

• Online trainings to countries with higher amount of organisations

without GEPs: BG (28/09), EL (09/11), HU (23/11), HR (08/12)

• GEAR tool (‘Gender Equality in Academia and Research’) currently

being updated: step-by-step online guidance co-developed by EIGE

& DG RTD for implementing GEPs

• Pilot ‘European knowledge and support facility on institutional change through GEPs’

launched to help MS & AC be ready for the enforcement of the GEP eligibility criterion:

https://op.europa.eu/en/publication-detail/-/publication/ffcb06c3-200a-11ec-bd8e-01aa75ed71a1/language-en/format-PDF/source-232129669
https://eige.europa.eu/gender-mainstreaming/toolkits/gear
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New ERA Policy Framework

• Council Conclusions on the future governance of the ERA adopted in the 

Competitiveness Council of 26/11/2021

• Commission’s proposal for a Council Recommendation on a Pact for R&I in Europe sets 

gender equality and inclusiveness as principle and value of the ERA.

• ERA Policy Agenda (2022-2024): 20 concrete ERA actions, including an action on 

gender equality and inclusiveness

• Ljubljana Declaration on Gender Equality in Research & Innovation drafted by the 

two Presidency Trios (DE,PT,SI and FR,CZ,SE) and spearheaded by the SI Presidency, 

endorsed by the Commission and Member States 

https://ec.europa.eu/info/files/pact-research-and-innovation-europe-factsheet_en
https://ec.europa.eu/info/files/european-research-area-policy-agenda-2022-2024_en
https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/PSEU/Ljubljana-Declaration-on-Gender-Equality-in-Research-and-Innovation-_endorsed_final.pdf


She Figures 2021

*Equivalent for full-professorship positions

Released

on 24/11!

• Report

• Interactive website

• Policy briefs

(EU-27)

PhD women graduates 48.1 %

PhD women graduates
Information and Communication Technologies

22.4 %

PhD women graduates
Education

66.6 %

Women in grade A positions* 26.2 %

Women Heads of institutions in 

HES
23.6 %

Women board leaders 24.5 %

Women board members 31.1 %

https://ec.europa.eu/commission/presscorner/detail/en/ip_21_6217
https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/67d5a207-4da1-11ec-91ac-01aa75ed71a1
https://ec.europa.eu/assets/rtd/shefigures2021/index.html
https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/d9fbd9da-4da0-11ec-91ac-01aa75ed71a1
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Gender Equality in R&I policy webpage

https://ec.europa.eu/info/research-and-innovation/strategy/gender-equality-research-and-innovation_en

SCAN ME! 

https://ec.europa.eu/info/research-and-innovation/strategy/gender-equality-research-and-innovation_en
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Thank you!

#HorizonEU
http://ec.europa.eu/horizon-europe

For questions and further information on gender equality provisions, please contact:

RTD-GENDERINRESEARCH@ec.europa.eu

http://ec.europa.eu/horizon-europe
mailto:RTD-GENDERINRESEARCH@ec.europa.eu

